DENAIR UNIFIED SCHOOL DISTRICT
INSURANCE RATES
2013-2014
Rates effective 10/1/13 - 9/30/14

Full Time Employees: The District will contribute a monthly CAP allowance towards a Medical, Dental
& Vision & Life. If the total of the premiums for your insurance is less than the CAP amount, the
difference will be added to your paycheck. If the total premiums are greater than the CAP allowance,
a deduction for the difference will appear on your paycheck.

Employees who work four or more hours per day are eligible for Health Insurance benefits, with the
District providing an allowance for the percentage of the time worked. Full time employees must
participate in the Health Benefit package.

| HEALTH SINGLE 2 PARTY FAMILY

BLUE SHIELD ( PPO)

100% PLAN $ 849.00 $ 1,663.00 $ 2,340.00
80% PLAN $ 714.00 $ 1,392.00 $ 1,955.00
BASE PLAN - 80% $ 477.00 $ 932.00 $ 1,309.00
HDHP - PLAN B (HSA) - 90% $ 543.00 $ 1,086.00 $ 1,549.00

KAISER - HMO $ 630.00 $ 1,260.00 $ 1,783.00

I DENTAL COMPOSITE

DELTA DENTAL - PREMIER - INCENTIVE $ 136.06

| VISION COMPOSITE

VISION SERVICE PLAN $ 28.01

ITHE STANDARD LIFE INSURANCE

Dependents not eligible $ 8.00

| CAP BY UNIT AMOUNT

FULL TIME

ADMINISTRATIVE MANAGEMENT S 583.33 per month

CLASSIFIED MANAGEMENT S 583.33 per month

CERTIFICATED S 500.00 per month

CLASSIFIED S 500.00 per month

CONFIDENTIAL S 583.33 per month



